


The final CCMR OB 2022 Annual Graduates Report, available on the Performance Reporting Resources
website, provides an overview of the funding generated from the final 2022 CCMR OB Counts and
compares it with 2021.

The report shows an increase in graduates generating CCMR OB funding from 2021 to 2022, with
increases across all three measured groups: economically disadvantaged; non-economically
disadvantaged; and students served in special education programs. College readiness remained steady
during the reporting period, while career readiness improved across all groups. Overall funding for
CCMR OB increased by over $11 million from 2021 to 2022. For more details, see the CCMR OB 2022
Annual Graduates Report and the CCMR OB Explanation of Methodology and Sources on the
Performance Reporting Resources webpage.

2024-2025 Summary of Finances (SOF) Reports and Payment Schedule

Additionally, as was previously stated in the To the Administrator Addressed (TAA) correspondence
from April 2024, College, Career, or Military Readiness Outcomes Bonus (CCMR OB) Funding Timeline
and New Early Counts File, the 2023 CCMR OB Early Counts based on actual data for the 2023
graduating class are now available. The early counts allow for better financial planning for the 2024-
2025 fiscal year.

These early counts include graduates who met TSI criteria, earned associate degrees or industry-based
certifications (IBCs) and those who enrolled in postsecondary institutions immediately after high school
but do not yet include data from the THECB for postsecondary institution enroliment.

TEA has published the CCMR OB 2023 Annual Graduates Early Counts on the Performance Reporting
Resources webpage and the 2023 CCMR OB Early Counts Student Listing within the TEA Login (TEAL)
Accountability application. Early counts for the Class of 2023 will be incorporated into the Legislative
Payment Estimates (LPE) column of the 2024-25 Summary of Finances (SOF) reports and paid
throughout the year according to the district’s payment schedule. The SOF reports will display the
count of annual graduates in excess of the threshold percentages of 2023 annual graduates who
demonstrated college, career or military readiness. This is the first year military readiness is being




The CCMR OB Thresholds are:

e 11% of annual graduates who are economically disadvantaged

o 24% of annual graduates who are not economically disadvantaged

e 0% of annual graduates who are enrolled in a Special Education program. Graduates who were
enrolled in a special education program count towards either economically disadvantaged or
non-economically disadvantaged in addition to the special education group.

The awards for each annual graduate in a cohort above the threshold are:
e $5,000 if the annual graduate is economically disadvantaged
e $3,000 if the annual graduate is not economically disadvantaged
e $2,000 if the annual graduate is enrolled in a special education program, regardless of whether
the annual graduate is educationally disadvantaged.
The CCMR OB readiness criteria are defined as:
College ready:
e Earns an associate degree, or
o Meets Texas Success Initiative (TSI) criteria and enrolls at a postsecondary institution
immediately following high school.

Career ready:

e Meets Texas Success Initiative (TSI) criteria, and
e Earns an industry-based certification (IBC) or earns a level | or level Il certificate.

Military ready:

e Enlisting in the Armed Forces of the United States or the Texas National Guard; however, this
indicator was suspended for the Class of 2021, 2022 due to data
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